
 
 

DE LA SALLE HIGH SCHOOL 
CONCORD, CALIFORNIA 

 

POSITION SEARCH 
 

VICE PRESIDENT FOR ACADEMIC LIFE    
 
 
De La Salle High School, established in 1965 and sponsored by the Brothers of the 
Christian Schools (De La Salle Christian Brothers), is a Lasallian Catholic college 
preparatory school for boys providing a rich environment for spiritual, academic, 
and social growth.  Its rigorous program of studies is complemented by an extensive 
array of co-curricular programs. The student body comes primarily from Contra 
Costa County and reflects varied backgrounds, interests, and abilities.  The school’s 
atmosphere is one that is moral, caring, and joyful.  The school is located in the City 
of Concord, 25 miles east of San Francisco on a 20-acre campus characterized by 
beauty and openness.  
 
 The school seeks candidates for the position of Vice President for Academic Life 
who can promote the school’s Lasallian Catholic mission through leadership of the 
faculty, development of the program of studies and the crafting of academic policies, 
procedures, and services that create a rigorous, creative, and caring environment in 
support of student achievement of the school’s values of faith, integrity, and 
scholarship. 
 
The Vice President for Academic Life provides strategic and operational leadership, 
vision, and direction for the design and implementation of the school’s academic 
programs.  The Vice President for Academic Life serves as the school’s chief 
academic officer and instructional leader and collaborates at the administrative 
level with Vice Presidents in other areas of school life (Mission, Campus Life, 
Finance, Athletics) under the leadership of a President/Chief Executive Officer. 
 

 Position Responsibilities 
 

 Lead the academic operations of the school. 
 

 Foster and maintain relationships with colleagues, students, and parents 
that promote the Lasallian Mission. 

 



 Oversee the administration, coordination, and development of all academic 
activities and functions including academic planning and assessment, 
program and curriculum development, and the academic budget. 
 

 Develop a professional and service-oriented approach to the work of a 
senior administrator of De La Salle High School and utilize a wide range of 
resources and techniques appropriate to support of faculty and student 
growth, and the continual development of policies, programs and services 
that maintain the school’s place of academic excellence in the world of 
Lasallian Catholic education. 

 
 Oversee the assignment of teaching responsibilities and the continual 

growth of the faculty professional growth and evaluation systems. 
 

 Assure that the program of studies, and the protocols for course scheduling, 
grading, and academic records are well-designed and implemented, and are 
aligned to the school’s mission. 

 
 Integrate and communicate foundational themes and beliefs of the Roman 

Catholic tradition and the Lasallian heritage when discharging educational 
responsibilities. 

 
 Manage faculty recruitment and retention.  

 
 Represent the school across the wider community in matters of academic 

life. 
 

 
Candidate Profile 

 
Candidates should minimally hold a master’s degree in educational administration 
or curriculum and instruction and demonstrate a record of successful teaching and 
advancement in positions of academic leadership.  
 
The successful candidate will be a person who believes in and can contribute to the 
work of Catholic education and the particular ways it is advanced through the 
Lasallian heritage of the Brothers of the Christian Schools.  The successful candidate 
will show a commitment to developing the whole person through activities that help 
students grow in mind, body, soul, and spirit. 
 
The person who is appointed as Vice President for Academic Life should be 
knowledgeable about and able to utilize best practices in the areas of faculty 
development, teaching methods, and integration of educational technology into the 
learning process. This person should be well acquainted with contemporary 
approaches to grading and assessment, use of student performance standards, and 



curriculum development matters that reflect and support the Catholic identity and 
Lasallian character of a school operated according to the vision of St. John Baptist de 
La Salle and the De La Salle Christian Brothers.   Skills in assisting faculty to work 
with a variety of student learning needs and the ability to address multiple learning 
styles are essential. 
 
Candidates for this position must possess and demonstrate strong communication 
skills, both written and spoken, and the ability to work collaboratively with faculty, 
staff, and parents.   
 
Priority consideration is given to qualified Roman Catholics.   
 

 

 
Interested?  Capable? Eager? 

 
If so, please send a cover letter and resume by e-mail to Margaret Silva, Human 
Resources Manager, at: silvam@dlshs.org 
 
Review of applicants will begin in January 2016 and continue until the position is 
filled.  Please visit the school website (www.dlshs.org) for more information about 
De La Salle. 
 
De La Salle High School assures equal employment opportunity in all its employment policies and 
practices.  These policies and practices are administered without regard to race, color, national origin, 
ancestry, age, gender, political affiliation, veteran status, service membership, sexual orientation, or 
mental or physical disabilities not affecting one’s ability to perform the essential functions of one’s job 
or any other category protected by law. 

 
 

The starting date for this position is July 1, 2016. 
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